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In accordance with the order of the "Independent Agency for accreditation and rating™ #
30-16-OD dated 06.16.2016 during the period from 27June to 29 June, 2016 there was held the
assessment of compliance of the educational programs for clusters of the educational programs:
5B030100 - Jurisprudence ; 6M030100 - Jurisprudence; 5B011900- Foreign language: two
foreign languages by the external expert committee at Kainar Academy.

The report of the external expert committee (EEC) provides the assessment of the
presented educational programs of the educational organization to the 1AAR criteria, EEC
recommendations for further improvement of educational programs and the profile settings of
educational programs of Kainar Academy.

The structure of the EEC:
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2. Foreign jdate of Economical Sciences,
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PRESENTATION OF KAINAR ACADEMY

The educational institution Kainar University was founded in 1991 as a multidisciplinary
higher educational institution of the social-humanitarian area and became one of the first higher
educational institutions of a new type, based at an arm’s length terms in the independent
Kazakhstan.

In 2014 Kainar University was reorganized into Kainar Academy. The Academy works
on the basis of the Charter, registered in the Ministry of Justice of the Republic of Kazakhstan
dated October 29, 2014.

The Academy provides ed ucatlo nal act|V|ty according to the State license # 14018609 for
the right of conducting the educ the Committee for Control in the sphere
of education and science of

The Academy i | elor’s degree and 6 educational
programs of Master, : i sed the state certification in

2015

The lear ple, including 237 people
(20%) in the co : people.

Thep ‘ i ! i nts was 85%, postgraduates
- 94%.

The Ac X scientific - methodical
external relati 3 i . ‘ i ‘ 3 es; educational work);

departments (I
administrative

| process, for financial,
; chairs (Language and
5 : anel Business; History of
Kazakhstan an he journals, CMCYP.
‘ ided by the teaching staff:
59 people, whereo¥
and academic titles
The Universit : i | ygal - laboratory and administration
building, educational- sp ileli . The total area of the buildings,
according to the available tech 7 ,4sq.m. All the University buildings meet
the sanitary standards, the fire safety requirements and the requirements of the state obligatory
standards of implemented specialties.

srunmma TSIt e 3 g o oo cre

accreditation and rating
DESCRIPTION OF EEC VISIT -

The visit of the external expert committee at Kainar Academy was organized in
accordance with the program, pre-agreed with the chairman of the EEC (appendix) and approved
by the Rector of the Academy.

In order to coordinate the work of EEC 26.06.2016 there was held the kick- off meeting,
during which the powers between the members of the commission were distributed, the schedule
of the visit was clarified and the agreement in the matters of selecting examination methods was
achieved as well.

In order to obtain the objective information on assessing the University activities the
members of EEC have used such methods as the visual inspection, observance, interviewing the



employees of various departments, teachers, students, graduates and employers, the survey of the
teaching staff and students.

EEC meetings with target groups were held in accordance with the updated program of
the visit, with the observance of the fixed time period. From the part of the Academy staff
members the presence of all the people mentioned in the visit program was provided.

Information about the employees and learners
participated in the meetings with EEC of IAAR

Category of members Number
President 1
Vice-rectors 5
Heads of the chairs 4
Directors of department 7
Teachers 26
Students, postgr. 26
Graduates 27
Employers 13
Total 109

1 = = A
The experts visited the chair of Pedagogy, Psychology and Social Sciences, computer and

multimedia classrooms, the center of innovation-information technology, the financier office,
language laboratory, video studio, library, health center, sports facilities, hall of residence, the
demo lessons on the subjects "Criminalistics”, "Workshop of the professional communication.”

The EEC members visited the bases of practices on accredited programs: the Almaty City
Court, the Baccalaureate school at Kainar Academy, the Academy of Sport and Tourism, the
State Institution "Gymnasium Ne35", kindergarten "Miras", LLP "Aquilon", LLP "JAF Partners,"
"Kairat" football club.

According to the accreditation procedure 18 teachers, 32 learners including postgraduates,
students of junior and senior courses were surveyed.

In order to confirm information presented in the report on self-assessment the working
documents of the University were requested and reviewed by the external experts. In particular,
the Strategic development plan of Kainar Academy for 2015-2020, the plan of the educational-
methodical work for 2015/2016 academic year, the working plans of the chairs, the Concept of
Kainar Academy educational work for the period of 2015-2020, the catalog of elective
disciplines, Regulation on the chair, working curricula of the undergraduates and postgraduates
programs, job descriptions, protocols of the Academic Board, EMCD, syllabuses and etc..

At the same time the_experts have studied the university web positioning through the

Ommﬂs r;“g? ﬁﬁiﬁ%@&iﬁﬁecﬁﬁﬁdlﬁogm ilTHQ\ftjng the activities of the

University developed by the EEC based on the results of examination, were presented at the
meeting with administration 29 June 2016.

Kainar University, the legal successor of which from October 2014 is Kainar Academy,
was founded as a multidisciplinary higher educational institution of the social-humanitarian area
and became one of the first higher educational institutions, based at an arm’s length terms. The
first enrollment was held at the specialties ”International Relations”, “International Economic
Relations”, “International Law”, which working curricula have been developed on the basis of
MSIIR programs and became the basis for the State standard of RK.

The first Master’s degree program was opened at Kainar University and the university
graduates received diplomas under numbers 1-12.

For implementing the Academy strategy on integration into the world educational space
there were signed XXX agreements on cooperation and memoranda on mutual cooperation with
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the following foreign universities of near and far abroad: Private educational institution of higher
education " Regional Institute of Business and Management"”, Higher French School ESA3-
PARIS, University of Reading, the Centre for Euro-Asian studies (United Kingdom); Malaysian
University Kelantan in Kuala Lumpur, University «Valahia» ( Targovitse, Romania), University
«Havre» and Le Havre (France),the Institute CEDIMES at the University of Paris XII (France),
the University of Technology (Sydney, Australia) , the Institute of International Economic
Relations (Russia), Altai State University (Russia), National Chengchi University (Taiwan),
Ankara University and Uludag University (Turkey), the Management Institute of Canada (MIS,
Montreal, Canada),International University of Kyrgyzstan (Bishkek, Kyrgyz Republic), Kyrgyz-
Russian Slavic University (Bishkek, Kyrgyzstan).

From 2011 to 2016 the research work of the Academy was carried out according to 24
scientific programs covering the solution of economic, environmental, social- humanitarian,
educational, legal and other urgen f the country. Among them one program is
fundamental, one is the int applied. The research activity of the
Academy is carried ou institutes, 3 research centers and
scientific forensic labg ; '

The Disser Council for defending Candidat
07.00.02. - Natj History (History of the Republic of
University fro il 2000 to April 2003. 24 Candidates’ diss
Board.
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To ca . ectives, faci ademy. i Sioaetivization the educational
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lter, Institute of Kazakh

The res - IS c ie NEfi ot ica .the Academy faculty
publishe Ihe jourr ! i ersity (since 1997) and

In orde plement the State program of developing unning languages in the
Republic of Kaz n step by step action plan for transitio e trilingual education was
developed at the A

For high achi Ic- publishing activities the title
"The best teacher of t cademy faculty members: D.Sc.

Economics, Professor Sapa
Professor Sametova F.T. and Cand.

ssor Perlenbetov M.A., Cand.Ped.Sc.
ate professor Abdibekov S.U.

overalROERERAED!, AZEDE W dDEunns
<ainAGEReG tation ARG pRﬂInisnr%oecialties 5B030100 -

"Jurisprudence”, 6M030100- "Jurisprudence», 5B011900 - «Foreign language: two foreign
languages" in accordance with the State educational standard of higher education Ne 1080
approved by the Government Resolution of RK dated August 23, 2012 SGES, general
provisions, Strategic development plan of Kainar Academy for 2015-2020.

Implementation of educational Bachelor’s degree programs 5B030100 - "Jurisprudence”,
Master’s degree program 6 M030100 "Jurisprudence” is carried out by the Department “History
of Kazakhstan and Law” founded as a result of the internal reorganization of the Academy in
2014 and which is now the educational - scientific unit of the Academy.

Implementation of educational undergraduate programs 5B011900 “Foreign language:
two foreign languages” is carried out by the graduating department “Languages and
Journalism", created as a result of the internal reorganization Academy in 2012.



The contents of EP are developed in accordance with the achievements of science and
technology and labor market requirements. The structure and content of educational programs
(EP) 5B030100 - "Jurisprudence", 6M030100- "Jurisprudence”, 5B011900 — “Foreign language:
two foreign languages” include the general education module, modules of disciplines of the
obligatory component and elective subjects on EP. The curricula on EP for the enrollment of
2014-2015 have been developed inaccordance with the standard curricula.

In accordance with the labor market demands the content of educational programs is
annually adjusted through the catalog of elective disciplines and updating the curricula of the
academic disciplines.

To provide the quality of training relevant to the labor market demands such modern
educational technologies are used: the development of critical thinking, information-
communicative, role-playing, business and other types of educational games, teaching on the
basis of case studies, cooperative i amwork, group work), interactive learning,
elements of research methods.

Since 2005 the
6MO030100 "Jurispru
out on the credit b

specialists In
¥5B011900 - «Foreign langt
tem technology. The evaluation o

ialties 5B030100- "Jurisprudence”,
o foreign languages" is carried
tional achievements and the
system with the help of

information-edt

The fo
education (fu
TVE)- 3 years,
Kazakh. ]
In 20148theS8p ;
5B011900 - * igngle : - ¥ the Sta
the Academy : ;

f the general secondary
ational education (further
learning: Russian and

80100- "Jurisprudence”,
attestation as a part of

CORRESPO | CE TO THE STANDARDSSOF SPECIALIZED

1) Standard "*"Management o

The strategic_planning of the educational programs development is carried out on the

EES(I)SSOZ]C Ot{lg)s ti-fél;@rﬁj)te(ﬁcttl(ﬁ 1@1\/tlop ﬂegt( f—fdo;ZOli-EB?lo (Order of MES dated

The educational programs Bachelor's degree 5B030100 - Jurisprudence; Master’s degree
6MO030100-Juri; : : ree@ﬁfii% i guage: two foreign
languages aréijﬂsgiméﬁﬁmj he f bmltt:fmgspecialties and agreed

with the university mission.

The internal education quality system of the Academy is expressed in implementing the
individual planning, assessment, analysis of the results obtained during the learners’ questioning,
report discussions on the results of reciprocal visiting of classes, reports on the faculty members’
activity, reports on the activities of the graduating departments. The experience of implementing
the most relevant and effective techniques becomes an object of exchange among the teachers by
means of conducting demonstration and open classes and is recorded in the registers of teachers
open sessions. Responsible for the analysis of the need for changing and adjusting the
educational programs and educational syllabi of disciplines are heads of departments.

The Committee points to the absence of a common policy of quality assurance in the
Academy which should be published. There is no common policy of the development of the



quality assurance culture, which is usually expressed in implementing the quality management
system (QMS) at the university as well.

Planning of the EP development is expressed through planning the educational process,
which is represented by the structure of mutually related documents (standard curricula, catalogs
of elective modules, working curricula, modular educational programs, and individual
educational plans of students) and a complex of different types of educational-methodical
documentation. The annual planning of the educational process is carried out on the results of the
report discussions of the chairs, faculty members’ reports and is reflected in the protocols,
decisions of the Academic Board, the orders of the President of the Academy. The students are
involved in the formation of development plan of EP through the curators and Committee for
Matters Concerning Young Persons, the representative of which is a member of the Academic
Board of the Academy and has a right to Vote. However, the Committee stresses that there is a
lack of employers and external experts. ion in the process of formation and discussion
of further development of e 7 mmittee recommends working closely
with the employers, intrg external revie ringing the external experts to the
discussion of EP (loc ‘oreign), partners and the pul
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The Committee unde d" implementation of EP in general is
conducted according to the State general“standards of higher and postgraduate education,
approved by the Government Resolution of the Republic of Kazakhstan dated August 23, 2012
Ne 1080, stanfard clirriculum, apprdved b the Order of the Acting Minister of Education and
Science of the [Repligli {bﬂ{élzﬁ_ tetﬂé%@l]ﬁ? 1613 Ne) 343, working curricula,
standard curricula and warking programs

However, visiting th partments and meeting with the=heads of the chairs, faculty
members, Iea@{’sﬂﬂe@ﬁ_ rﬂi td]c[:hlﬂ seeld tlear unddr tliﬁf:i@ of the values ,major
priorities of the Strategic development plan of the Academy as a docurment, according to which
implementation of the Academy educational programs is carried out by the heads of
departments, faculty members and learners.

In order to implement the educational programs the chairs annually develop the catalogs
of elective modules, which describe the disciplines of a component by option with a brief
content, prerequisites and post requisites. The catalogues of elective modules (CEM) are
available for students in paper and electronic versions on the official website of Kainar Academy
(http://kainar-edu.kz/).

In managing the educational programs at the Academy such mechanisms of planning as
the long-term planning and short-term planning are used. Only such documents of the long-term
planning as vision, mission and strategy were presented by the Academy.
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The development (formation) of the EP development plan of the accredited specialties is
carried out on the basis of analysis of the chairs’ perspective development plans. The works on
planning the development of the chair are conducted by means of planning the educational -
methodical, scientific- research and educational work of the faculty members, learners’
individual curricula. The chairs set the objectives of their strategic development, distribute them
according to the stated strategic goals and objectives of the Academy. The fulfillment of the
upcoming plans of the chairs is carried out by means of discussion the faculty members’ reports
and is reflected in the minutes of the chairs meetings. However, the Committee underlines that
the departments presented only short-term planning documents such as the individual faculty
members and learners ‘plans, faculty members’ reports, reports of the chairs. There is an
absence of long-term prospective development plans of EP of the chairs, the plans for improving
(adjusting) EP of the chairs. In addition, it is marked that there is no documentation of the main
processes of formation, plannlng 0 opment and accomplishment. The Committee
recommends to design the ent plan of the Academy educational
programs, as well asto r, dure of approving the educational
programs by developi cumentation and ensuring its
availability for the :
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chairs and the epar nt for educatjonal- thodical work.

The in ’ﬂi@ lity aivd Uhigleriess ¢ thesd pr iﬂfs?a’meb{é} the practical application
of knowledge, innovati technlques and technologies in the practical activity of the future
specialists, at self-improve i receiving educatior] throughout the whole life in the chosen
secialty,.  adCCreditatlion and re fll"l“

The structure and content of working curricula meet the requwements of SGES of the
specialties and the new Standard curricula. The order of studying the subjects is built with the
use of prerequisites and post requisites system. The educational-methodical complexes of
disciplines are designed at the appropriate scientific and methodological level.

There is quite a wide range of educational trajectories in the framework of educational
programs, relevance to the modern requirements and the sequence of accredited multi-level
educational programs.

The planning of the educational process is presented by the structure of basic documents:
standard curricula, CED, curricula, students’ individual educational plans, working curricula and
EMCD.



The actual management of EP in the specialty 5B030100 -"Jurisprudence”, 6M030100-
“Jurisprudence” and in the specialty 5B011900- "Foreign language: two foreign languages" is
carried out in accordance with the organizational structure of the Academy:

- President;

- Vice Presidents in different areas;

- Chief of the DEPO;

- Heads of the chairs.

Each structural unit operates in accordance with the existing provision on this unit.

Functional duties among the responsible employees and structural units
implementing EP

in De partments

p Structural subdivisions of de partments
0

Educational - methodj

DEP

Chairs

accreditation,
and monitoring

Department
academic m

Chair an & ir akhstan and Law”
Law”

Laboratory Iminalistics and Forensic
expertology ‘

oom named after Issayev
partments, reading rooms, online class

Library

The Academic Board is the highest collegiate governing body considering the main
issues of the fﬂﬁbﬁ tiviti mﬁmtﬁ ﬁm;lrdm ided by the laws of the
Republic of K Eétfﬂi f irfi [g; ation ahd-Séience of RK, Charter of
Kainar Academy, Regulation on the Academic Board, of the Academy. The structure of the
Academic B ' : e 0 nts,high! lified teachers and the
most active ﬁtﬁ;?ﬁ& t:i ﬁfﬁnn{zﬂiapg atuﬁﬁffflt;ﬁgdiﬁerent areas of the
current activities of the Academy on implementing decisions of the Academic Board and not
included into the plan of the Academic Board are considered at the meetings of the university
administration, which includes the heads of university departments. The meetings of
administration are held four times per month. The Educational -Methodical Board (EMB) of the
Academy has its meetings once every two months. The EMB activities cover the main problems
of the methodical support and improvement of the educational process, summary and distribution
of best practices for organizing and improving the educational work, implementation of new
learning technologies. The educational- methodical councils which include the head of the
department, faculty members and students operate at the departments. At the meetings of the
collegial bodies all participants have an equal right to vote.

In the course of conducting their teaching, research and extracurricular activities the
departments as structural units in addition to legislative acts of Kazakhstan, regulating the

10



activities of the educational organization are guided by the internal normative documentation,
internal records as well. The departments have demonstrated the presence of regulations on the
departments, clubs, job descriptions of the faculty members, orders and decisions. However, the
Committee did not see the well-designed system of the internal documentation performance and
the operating system of determining the officials responsible for the main processes; only a few
elements of the QMS are implemented. There are no internal requirements for documentation
management, records management, regulations, orders, directives, decisions determined by the
university. At the Academy there is no system of internal documentation which clearly
determines those who are responsible for business processes, differentiating staff duties and
functions of the collegial bodies.

With the purpose of creating a successful learning environment, enhancing the
attractiveness of the curricula the Committee recommends to develop the internal requirements
for the documentation manageme anagement, to develop the procedures for
managing all kinds of actiyii ary base of normative and guidance
documents of MES of demy, to implement all the QMS
elements .
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of the educational programs contro
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administration comes do rocedure of t t consideration under the scheme
approved by the Academy: ator — the Chair —Dean's office —
Vice-Rector for EMW / EW — Pr .The curator is a key figure in conducting the
educational work with the student group as well he is the organizer of the students activity in the
group and cogrdinatr of educatio pacts. However, according*to the results of interviews
with the learfekd the(€onmimitiek(n It]1 tt}*@y o hdtl Have a dldar]idea of this complaints
handling scheme. It is noted that there is also th'é inability to use such means of feedback as
boxes for complaints and pr@paosals.

The nBDESNEVE b bE rtb@arane@f_a]@]jesm{u]eﬁ@ed at reducing the risk
connected with a small number of students in groups with the state larguage of learning in the
specialty 5B030100- “Jurisprudence” and career guidance work, writing textbooks in the Kazakh
language. The evaluation of risks is determined by the consistent monitoring such indicators as:
the contingent of school leavers and college graduates, the results of passing UNT. To encourage
entering EP in the specialty 5B030100 - "Jurisprudence”, 6M030100- “Jurisprudence” and
5B011900- "Foreign language: two foreign languages" there is a system of stimulating students
by providing the tuition discounts for the high score of UNT, for the high score ofthe CT results,
to the protected social groups, internal University testing.

The executor of educational processes is in general the qualified teaching staff who
mainly has the practical experience in the professional field. It is specified that the educational
process in the specialty 5B011900 “Foreign language: two foreign languages” is provided by the
academic teaching staff who has a considerable practical experience. To ensure the quality of

11



training specialists relevant to the requirements of the labor market some modern educational
technologies are used (interactive, innovative teaching methods, multimedia equipment). For
providing implementation of educational programs with the necessary resources the departments
form the material-technical based on the applications and proposals of the teaching staff. This
type of applications includes the purchase of educational, scientific and methodical literature,
computers, educational and laboratory equipment, stationery, furniture, repair of classrooms, etc.
The applications go through all levels of discussion and agreement prior to the start of the next
academic year or during its first few months.

During the educational process the departments use the forensic testing polygon,
language and multimedia laboratories, Internet (Wi-Fi).

However, according to the results of the excursion around the university, visiting
departments, after knowing the bases of practices, interviews with the learners, employers and
teaching staff the Committee notes t ilable material and technical resources generally

do not provide the developmg ] tial updating in accordance with the
latest achievements of s iprove the quality of implementing
EP the Committee su ; ildi ms. In addition, to build up the

, to increase the number of
specialized class , i : and laboratory equipment,
to create the fu
the university. *

In the isciplines"ofyE! ) are staffec Pi@ued in hard copies by the
chair ”History [ : ¢ nd Jotrnalism”. However, the
Committee not .

The eva bdgnts’ training is provided
by means of us ; i i nJOF i mation- jucational environment
of high scho Platonus ation of ir ajectory is carried out

In genera i i ifici ducational programs in the
specialty 5B03010 i nce”, 5B011900 — “Foreign
language: two foreig active resources of the general
plan and some elements i i i (with the personal access to AlS

“Platonus’ of the teaching st r, the experts mark that in the process
of teaching the faculty members an ot use in full the personalized online resources
with the access during the extracurricular time and the AIS «Platonus» does not include all the
necessary tea mg ds for the faculty members and learners.

The r f(_I‘ > M dektianing' He fach]_ ﬁéh}{’s‘iﬁ’oncﬁf&i‘during the EEC visit
showed that the faculty mbers’ involvement in“the process of decision-making and strategic
management is very good %W good - 66.7% anf 22.2%, -of the teaching staff are not
involved in thi§ frocedst (1 1 Eﬁ 1011 aIld 1 &tll"l“

The demand of the Academy in the market of educational serwces is determined by many
factors, such as: the staff of the department and the Academy, the academic mobility of students,
which allows to study in other universities. The attractive is the fact that the Academy has a
master's degree program in this specialty.

The academic mobility of students and postgraduates in the specialty "Jurisprudence” is
provided in accordance with regulation on the academic mobility of the learners, the concluded
agreements on the international cooperation. For example, in 2013-2014 at the Universities of
the Republic of Kyrgyzstan, the University of Poland the internship abroad underwent 11
graduate students, in 2014-2015 - 15 graduate students, in 2015-2016 - 29 graduate students.

Kainar Academy implements the external academic mobility on the basis of the
concluded contracts with foreign universities in India, Malaysia, Russia, Kyrgyzstan and others.
For the internal academic mobility of the Academy there were signed the contracts with different

12



universities in Kazakhstan. For example, in the framework of the agreement on mutual
cooperation in the field of science and education between the institution "Kainar Academy™ and
the Pavlodar State Pedagogical Institute from 1 April to 30 April 2016 online for the 3rd year
students of the specialty™" Foreign language: two foreign languages™ there was read the course
"Dialogue of cultures and the problems of lingua-cultural interference™.

The work on organizing and conducting the practice is carried out in accordance with the
objectives of EP and provided with the presence of the contracts with the bases of practices, in
the function of which serve the educational institutions implementing the general secondary
education, secondary technical and vocational education, law enforcement bodies, courts, state
bodies, organizations.

The professional practice is the essential part of EP and within the framework of the
specialties is divided into introductory- training, educational, teaching and pre-graduation
practice. For all practices there are_proga ract|ce guidance documents and internship
diaries. Before the start of prag ! 0 the department conducts the overview
and final conferences.
conducting the studeg GES of RK 5.03.005 - 2009;
(SGES) dated Aug 3 of practice completion are
heard at the facu ontracts with the bases of
the practices in artment meeting, then the
appropriate ana to improve this work are
suggested. T cademic Board of the
Academy.

The Co

e Tode aon.palll | rante lopment of the quality
guarantees of the Academy, Showi 0Ng the research, teachifg and training, relating
to any activity ould to be published;

e To dewve he internal requirements to manag documentation, records

management, to d rocedures for managing all types vities, provide the necessary

T the structural units, implement

e To design a long-ter of educational programs, including the
development plan of EP "Jurisprudenc oreign languages: two languages™ at the level of
departments as well, based on the analysis of its operation, the area of the university activity , to
meet the need§ of thdemployers, pedple concerned and learners;

e In orgIrI_b@ Jtﬁe}ﬁéﬂ{ilfoh}%thqi oé:flbﬂdfpbgratﬁ}ﬁécess regularly conduct
the analysis of information on implementation the educationdl programs at the individual level,
at the level of departmentsl r]E other structural units nd wh develop corrective action
plans; dCCIredllatlon allc TllV

¢ To design plans for the development of educational programs on the basis of studying the
experience of other universities in the country, international experience in training specialists in
the field of education and practical workers, in terms of the analysis of EP functioning and the
real positioning of the university.

e To improve the work for providing the transparency of the formation processes of the
development plan of educational programs in terms of improving the awareness of people
concerned about the content of the EP development plan and the processes of its formation and
the transparency of management system over the educational program;

o Closely cooperate with the employers by involving them in the process of EP formation
and discussion of further development of EP;

e To work with the heads of departments, faculty members, learners on explaining the
main priorities of the Strategic Plan of the Academy as a document, according to which the
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fulfillment of the Academy educational programs is run;

e To work with the heads of departments, faculty members, learners on explaining the
values and the basic procedures of the EP formation, procedures for designing the long-term
development plan of educational programs;

e To regulate the overall process and procedure of approving the educational programs by
developing and systemizing the regulatory -administrative documentation and ensuring its
availability for the staff;

e To develop and implement the unified procedure and documentation requirements in the
Academy, and therefore to appoint responsible structural units and persons for observing the
procedures and documentation order;

e The departments should use information systems to reflect their activities on EP
managing and implementing, particularly |n the AIS «Platonus», on the Academy site;

¢ To consider the possibilit terial -technical and information resources,
to strengthen the human resgg

e To use in full
into the AIS «Plato the faculty members and learn
personal pages in with the necessary educational and t

eTO i the work on conducting the systema
inconsistencies; need for domg the adjustlng and preventive
changes to d '
development; : :

e To imp | iy ir isfact faculty members, staff
and learners’ n [ . i tdefi ( :

EECp that i iteria Afthe gi ited cluster of EP has

ccess in the extracurricular time
ith obligatory completion of the
materials for learners;

nalysis of the identified
ns and the efficiency of
ents activities and the further

a strong positignL.in CRiieria .8 Sitionsy ia it Biggests improving, in 4
criteria - uns ; — ; :

determined at Kainar Ac

Project preparation 0 In the specialties where the original
document is SGES, Standard Curric Specialties, Standard Curricular of compulsory
subjects based on the Dublin descriptors. At the same time, the basic requirements depending on
the specifics the] level of educetion are held. However, the Committee notes that the EP is
formed With(irI Q)la@ E_&ﬁ’eﬁi{f_l{di@%dmaﬁﬁh}]@@rtec Holdgies, distance-learning
technologies. - .

At the preliminary stage, the teaching staff and Jthe head, of the department find out the
basic requiremefitsifol thelcadt rﬂ&l@ﬁﬂdul&ﬂiaﬁ@ ined ar fﬂﬁl@n of competencies. At
the department the main requirements for the content of the module disciplines formed
competencies are identified with the account of the Dublin descriptors, the interdisciplinary
relations are determined and agreed with the professional and / or proprietary standards, labor
market requirements. The academic teaching staff has the chance to make proposals for the
module formation. The content of the modular EP is agreed with the heads of departments,
department for educational - methodical work and is submitted to the Academic Board and
approved by its decision.

The Committee stresses that there is no clear understanding of the requirements to the
module formation at the faculty members and learners as well as the approval procedure of the
EP content with the employers and learners. In addition, there is an absence of the periodic
review procedure and EP monitoring, revision of EP with the account of the proposals and
remarks of the persons concerned, external expertise of EP, the lack of EP availability for the

14



staff and the learners. The Committee recommends in full to use the implemented information
technologies for providing the access to EP for the teaching staff and learners, for providing the
necessary regulatory- administrative documentation of the EP development process.

The modular educational program that promotes implementation of the learner’s
individual educational trajectory is developed by the graduating departments based on the
designed model of the graduate in EP 5B030100 — “Jurisprudence”, 6M030100- “Jurisprudence”
by the department of History of Kazakhstan and Law, the educational program 5B011900-
“Foreign language: two foreign languages” by the department of Languages and Journalism.

According to the models of the graduate in accredited specialties, the core competencies
are formed on the basis of the requirements to perform the following professional activities:
social- ethical, economic, organizational-managerial, consulting-expertizing, to possess the
entire spectrum of subjects and knowledge. In general, the requirements for graduates of the
Bachelor’s program 6B030100 "Juri re deflned as full development of the human
personality, a great store of varlous fields, the high Ievel of the

the country. The f
graduate’s compet

ic requirements in full. The
uages for carrying out the

prudence" are defined as
ity to use the knowledge
egislation; form the tasks
he results of scientific
ves of research; master
€Sk summing up the work
dihents: examination of
heses, and etc.

the specialist one or two
ching in the Academy is

the following:
gained in the
related to the
studies (article
the skills of i
done in the
regulations; p

The co

designated as the
use a foreign langue (everyday and business) as a
2. The communicative function

tal aspects of learning under the

integrates in itself the (ra
leadership of the practical comg

However, a visit to the departn and discussions with the faculty members showed the
absence of clear understanding of the graduate model of educational programs specialties.

The quality agsessment of ER is carrjed out on the basis of the curricula analysis, catalogs
of the electiv ﬂt(rié th@rﬂ{_ stioping. @gc@ﬂ@e\ﬁ/ith EP the catalogs of elective
disciplines (CED), cont ining a brief descriptioh” of the content of disciplines is annually
developed and updated. CE Hable to students @nly on paper. CED provides a range of
training course$ {CED]ate (i ]it \ﬁl@]ihltﬁi_{la@ us dnrth M& of disciplines relevant
to the areas of the development of jurisprudence and linguistics, as wefras the planned learning
outcomes. The procedure for compiling the catalog of elective disciplines is as follows: the
faculty members together are developing a list of disciplines, each discipline includes
prerequisites, postrequisits, a brief description of the proposed course and competences (the
expected outcomes), as well as the courses of the elective disciplines with regard to the choice of
learners. CED is available to students on paper. The educational- methodical Board has the right
to correct the catalog of elective disciplines. The catalogue of elective subjects is discussed at the
Educational-Methodical Board of the Academy and is approved by the Academic Board.
However, the Committee notes that in the process of demonstrating the availability of CED in
the AIS «Platonus» it turned out that CED is available only in the part of presenting the list of
courses. There is no opportunity to be acquainted with the content of the disciplines and there is
no periodicity, clear forms and methods of EP quality assessment as well.

educational and dg
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The peculiarity of the educational programs is their multi-level structure of the main
educational programs: General Education (1 course), general-professional (2, 3 course),
professional (3, 4 course). The educational program of undergraduates and graduates contain
clearly definite objectives. Each EP cycle includes both the disciplines of the core component
and optional component. The list of disciplines of the core component is determined by the
standard curriculum.

The list of elective disciplines is determined by the Academy independently. In general,
the students have the opportunity to choose courses according to the option component and to
choose a teacher for the formation of the individual learning paths. The option component is
designed with the account of the specifics of the socio-economic country development and the
labor market needs as well as the developed scientific school at the Academy. At the same time,
the individual interests of the learner himself are taken into consideration.

The content of the GS cycle_i its (25% of the total volume of the standard
curriculum subjects). Physica in the framework of the additional types
of training and is not inc GS cycle.

For structuri aster’s degree programs the
Academy formed t of the order of MES of RK
d technology of training"

 total amount 0
accredited EP of Bachelor
ules in accordance with the requir
the educational process on the credi

ional programs (all levels
and forms of graduate n) in N galéatiepal space the Kazakhstani
system accordin - ( er 152 dated 20.04.2011) is

ISi ‘ credits transfer based on
the conversion fz baents of the Academy going

to study in other

dated 23 August % : IV of higher and postgraduate
education institutio C ay 17, 2013) are taken into
consideration. In add Y the Rules of organizing the

20, 2011), standard curriculare 3
of the Regulation on the development O™ WOrKing curricula. The President of the Academy
approves the working curricular. The volume of subjects in the working curriculum is indicated
in Kazakhstani credits and ECTS. The Academy establishes the copiversion factors for modules
of undergrad:[a[e]@ d gfadiates.( The" drblysisco fhotKing clriculd add teaching- methodical
complexes reveals their target orientation to achieVe the learning outcomes and accomplishment
of professional competencie

The v@cnﬁ:quo@ialatﬁ&m bh the:m.df Tkl IntiiVidual educational plans
(SIEP) and graduates individual educational plans (GIEP). In general, the Academy has
determined the content, volume, logics of building the individual educational trajectory of
learning. The students are suggested to develop their own learning path independently, making
the individual training plan, which serves as a basis for preparing the working year curriculum.
To assist in choosing the path of their training the chair appoints the advisors-curators from the
experienced teachers. The curator registries the students’ option of elective subjects on students’
application.

The process of forming the learners’ individual educational trajectories includes the
following steps:

1. Informing the learners about the subject and selection procedure;

2. Fixation of students decisions (documentation of the results of the selection);

3. Groups formation.

16



However, the Committee notes that the department did not provide the evidence of
documenting the selection process of disciplines by students

The content of the educational program is carried out on the basis of a standard
curriculum and drawn up on its basis the modular educational program and catalog of elective
courses. The structure of EP provides the activities that contribute to the formation of
professional competencies. The educational programs modules are formed and described. There
is generally a clear description of the modules in terms of content, duration, learning objectives,
forms of teaching and taking examination, requirements to admission, credit scores, ratings and
scope of work. In addition, the logical sequence of mastering cycles, disciplines, practices, final
certification, defending degree work, ensuring the formation of generaland specific competences
are displayed in modular education programs. The labor intensiveness of disciplines cycles in the
Kazakhstan and ECTS credits as well as in hours are shown in them.

The list of courses approved d curriculum of the specialty is specified in the
obligatory part of the educati

ducational-methodical complexes
selected elective courses from
. the content, teaching and
, independent work, forms
jon about the SIW is kept
lop the system of tasks,
lationa he | ardieopy provides the syllabi to
students before e begifini Nelearninghp . TH :D, syllabi on paper are

"discipline with the account
CED. EMCD co all the necessary information
, syllabus, all activities planned by the t
and methods of, ating the learners' knowledge. The main inf
in the curricula™The teaching staf‘f make the timetables for SIW,

gnal access in the AIS
«Platonus», ea d Passwordito access the system.
However, th the teaching staff and

,'elated to the teaching
rticular EMCD not all

learners for in ecting, analyzing and managing inform
, the teachers load into the system and ,
information nece for organizing the educational process.
naging the EP the students are iny,

In EP discussion by means of
ademy. The Academy provides
ticipation in the annual review of
the curricula and programs ¢ 900 - “Foreign language: two foreign
languages” the employers’ signature witness about the employers’ engagement into
the work. However the Committee underlines that as a result of visiting the departments,
meetings hel C including Jthe representatives of the employers, the absence of the
practicing th eIfHQ {E’tﬂ@ i@t inl the dev ﬂ@]a]lff‘iEP i fev@aled as well as the lack
of idea about the forms and methods of their pdrticipation<in designing EP,EP development.
There is no procedure o cguainted with similar programs of other local and foreign
universities antl(thei ﬂdﬂaJyElsf IME! bft wark]ar the (Iéﬂlsdﬁ&\f%bf the mutual EP with
foreign universities. -

The graduating chairs organize and implement the methodological provision of
conducting practices (training, production). The interning is organized on the basis of contracts
with organizations, law enforcement agencies. In the Master’s program in a specialty
"Jurisprudence” the research interning is provided by the signed contracts of the Academy and
the International University of International Technology (Kyrgyz Republic), Ajman Educational
Center «Star Group FZE» (Czech Republic) and other foreign organizations.

being included in the
the employers’ involve

eloping CED a

The Committee recommends:
e To dewvelop the internal order for documenting the procedures of the development and
evaluation of the EP quality showing the frequency, forms and methods of EP quality
monitoring;
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e To introduce the external review and evaluation of EP by bringing to the EP discussion the
external experts (local and foreign), partners and public;

e To intensify the efforts to engage the faculty members and learners in the specialties,
undergraduates and graduates, public to discussing and improving the quality of EP;

e To clarify the requirements for educational programs according to their specificities, level
of education, as well as the used technologies, taking into account the necessity of
introducing the distance learning;

e To study the similar EP of the leading local and foreign universities and do the work on
harmonization of the educational programs content;

e To do the work on making the mutual educational programs with foreign educational
institutions;

e To do the work among the faculty members, learners and staff of the Academy on
explaining the model of t cational programand its development

e To improve the work o tent, the volume determination, the
logics of constr | trajectory;

ensure the availability of the
listand co tion portal “Platonus”.

e To enhanc educational organizations

pd cluster of EP has a

J0ests improvement, in 4

learners’ individual e

EEC u
strong positio
criteria - unsatiSfact@

3) Standard ""Student-centered learning, teaching and assessthient"*

The Academy learners have equal opportunities in the formation of professional
competence. The students enrolled and teaching is conducted in two languages: Russian and
Kazakh. The individual educational trajectory is reflected in the modular educational programs
and individual education plans (IEP), where, along with the general, basic disciplines of the core
component there are elective courses and practices, which are aimed at providing the
professional competences. B il

In order to ensure the harmonious development of students, with the account of
individual characteristics the club work is carried out at the Academy. In particular, the student
center "Mediator” is functioning on the basis of which the meetings with the scientists of
Kazakhstan, employers, educators are organized as well as the round-table discussions, debates,
talks and training work are held. The mission of the Center is: to help students to form a new
culture of solving the conflicts, finding solutions to specific situations and conducting
negotiations, focused on cooperation and consensus achievement. The “Mediation Center” of
Kainar Academy is headed by the Candidate of Juridical Sciences, Associate professor
N.Zh.Apakhayev, who is a certified mediator. However, the Committee points out that the
Department poorly presented documentation of the club activities.

There is cooperation of the Chair with NGO "International Center for Human Rights,"
ICHR (President Zhakupov Zhandilda Azhigalievich).In the framework of which trainings for
students are conducted, allowing to take into account the individual characteristics of students
and also this cooperation is directed to the formation of professional competencies.

The extracurricular work at the Department "Languages and Journalism™ is held as part of
the creative, in-depth study of foreign languages. The main form of work is the student club
«Englishclub» as a voluntary association of students. As part of the club, the students get
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opprtunity to more in-depth knowledge in the field of literature, art, development of creativity,
independence, analytical approach to their own activities.

The teaching staff is involved in implementing the innovative techniques by means of
self-selection of teaching forms in the educational process, generally focused on the learners’
needs: personality-oriented technologies (such as collaboration technology, technology of
collective mutual learning, technology of modular training, etc.) and technologies based on the
activation and intensification of students’ activity (innovative case-study, communicative
training, etc.). They include the various methods and techniques (method of "round table",
debates, brainstorming, case-study, role-plays and presentations), which show the presence of the
feedback system of communication.

The teachers of the department have developed and recorded video- lectures, such as:

Tazhmagambet A.S. - Video lecture in the subject "Kykyk korrau organdary"” on the
theme "KyKkyk korrau organdary n

Dzhabayev A.A. - \L
"Constitutional Law of

Dzhabayev A
concepts and ele

Rozmeto
countries" on t
State and Law'
Tleuo
methods of Ro

The fac
academic disci
courses of disc
stress that th
Committee rec
the teaching st
the teachers.

The mecha jecti 7 utcomes as a whole in the
Academy is formed. ‘
educational and methodi

The monitoring of tra of learners is carried out by means of
the formative, midterm and summ ment. The formative assessment of students'
knowledge is carried out in the framework of the score-rating system for all types of classes
(lectures, semiinars, futorials) and @xtracurricular classes through jinformation and educational
environment flt]ﬂllﬁ_h saiiool ; (AIS Platonusb LT ke fehChing stdff bies the various forms of
performance monitoring fconducting colloquiums, ‘defense of project work, both oral and written
student’s recitation and test ntroR,-dependlng on tht characteristics of the discipline being
taught  dCCI'EC lOtEi 1011 4Ild T'adllllg

In order to assess the learners’ satisfaction by the quality of educational services a survey
“student’s impression of the faculty members " is carried out ona regular basis.

A teacher performs the learners’ formative assessment during classes according to the
schedule and the educational-methodical complex. The results of formative, midterm and
summative assessment are reported to the students and all interested parties via AlS «Platonus»
at all times, which ensures the transparency of criteria for assessing learning outcomes. While
determining the quality of education as a basis for analysis of the quality of educational services
the learners’ achievements are taken into consideration, expressed in terms of performance.

"Fundamentals of law" on the topic

deo lecture in the subject
the contract in the civil law"
'A. - Video lecture in the subject "Histor
eme "State and Law in ancient Mesopotam
he toplc "State and Law in Ancient Rome"

w of RK" on the theme "The

tate and law of the foreign
the subject “History of

p. the topic "Subject and

teaching methods of
anuals in the delivered
. However, the experts
inly on their own. The

istrar's Office.

ith participatio

Table of point-rating system of evaluating the learners’ knowledge

Letter grading system | Digital equivalent of Content% Traditionalgradingsystem
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points
A 4 95-100 Excellent
A 3,67 90-94
B* 333 85-89 Good
B 3 80-84
B 2,67 75-79
o 2,33 70-74 Satisfactory
C 2 65-69
C 167 60-64
D"
D
F Unsatisfactory

Monitori learners’ satisfaction with interning is
evaluating the fce results and discussing practice reports.

If applicable the learners’ missed aSS|gnments the curators an
work, as wel s : out - )f training on the credit-
based technol : e on a fee basis. The
Committee points o the Qi ‘ fransparency of criteria
and assessmengstoo Office-registrar in the

jied out in the process of

utors run the explanatory

The le aluati ion in“the ieslis carried out at various
ults are recorded in AIS
«Platonus».
According
of educational pro
postgraduate area.

results of monitoring, the further meas
further improvements of training s

> taken for the development
ts with higher education and

The Committee recom

¢ To enhance the work of departments, centers, student clubs on encouraging participation of
learners in the outdoor competitions projects, public events;

. Ton:z(s) Jﬁﬂt&q 6%@ ui eﬁetlragjﬂi:? 3_91d1(8 Sr;ted} <ei,;rfers at the regional and

e To continue work on improving the tralnlng raduates of the secondary educational

Lni;f%@rﬁédmﬁitiﬁ SlbtlJL{ttirﬁQ the threshold of UNT

e To expand the space of using online access |n order to engage foreign scientists, lecturers
for conducting classes;

e To increase participation in student mobility programs;

e To continue work on implementing in the educational process the new innovative
technologies, own teaching manuals with the expansion of the material and technical
support;

e To regulate the procedure of assessing the students’ independent work in terms of
determining the transparent criteria and tools (methods) of adequate assessment;

e In order to systematize the work on the assessment of learners’ progress in the educational
trajectories and learners’ achievements to form a single service office-registrar in the
Academy ;

e To improve the internal procedure of monitoring and analysis of the learners’ satisfaction
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with interning by the departments;
EEC notes that in the 0 criterion of this standard the accredited cluster of EP has a
strong position, in 1 criterion - satisfactory positions, in 10 criteria - involves improving, in 4
criteria - unsatisfactory.

4) Standard ""Students"’

The Academy as a whole has a policy of formation the students enrolled, which suggests
admission of people on a fee basis who have chosen a specialty and to obtained the necessary
number of points according to the results of UNT and CT, as well as the specialists with
diplomas of higher education for orrespondence courses and Master's degree
program.

The minimum re
is not less than 50 pqi

for applicants to
Ing into account the minimunT
conditions / admi enefits for learners are not provick
admission, and tion of learners is formed according to t
enrolled of RKASGES of RK 5.04.033-2011. The groups for lea
languages in full- ime and part-time departments are
basis in acco h * ~
provided by th
the Academy | | .
The car Jic A i [ sarrangement of meetings
with school leay@rs. W ke th i 0 are stimulated by the
) i cordir @l career guidance work

my in the EP of Bachelor’s degree
in each subject. The additional
The contingent of students,
s of formation of students
in the state and Russian
formed. The training is carried out on a paid

' ad on the basis of a grant
university is placed at

and the career guidance work of each teacher individually.
Committee notes the there is a lack of t
different range of activities for condu
meetings with the heads of schoo
the use of Internet reso

tematic career guidance
he annual open days, trail
teachers as well as the active

work, which incl
tests, visits to othe
involvement of mass

Students enrolled in
(all academic years):

‘Jurisprudence”

Periods Education Forms of learning
. Full-time ||  Part-time
CEDSEARZCIIEY LU
CCOSSE 1+ 3¥ 500
1<, |+ HE - e 230
20R-2QCCTEAINAIOH alld F4lI1g
SSE 12 -+ 382
HE 162
2013-2014 SE 66
SSE 8 252
HE 106
2014-2015 SE 144
SSE 140
HE 158
2015-2016 SE 164
SSE 267
HE 162

Students enrolled in the specialty “Foreign language: two foreign languages™
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2011 - 2012 2012-2013 2013-2014 2014-2015 2015-2016
FiId | Pd|Ed|Fd|PMd]|Ed]| Fd]|E P/d|F/d P/d | F/d F/
d d
SE 2 | 30| 14 9 | b2 59 | -| 40 | 59 37 | 53
SSE 6 18 7T 172 | 14 7 |- 72 | 32 43 | 31
HE - 10 - 10 - |- 9| 5 11
Inallforms | 38 | 48 | 24 | 16 | 124 | 24 | 66 112 91 | 9| 85 | 84 11
of education
In total 110 178 95

Graduates enrolled in the specialty 6M030100 — “Jurisprudence” (scientific-
pedagogical and profile area).
2011-2012 - 62 graduate
2012-2013 -29 gra
2013-2014 - 27,

2015-201 :
The ana to 2015 the contingent
consisted of fu icants.

The c
learners is e
graduation. Th

Howev rogram in the learners’
first life cycle ‘ : Iment. The Committee
recommends t [o]6 i fam. in vie e mand@atory inclusion of the
accompanyin [ ' ; I and the Academy, the
freshman guid ization of the educational
process, the spe

The work ¢
supposed but is not

The conditions

various forms of |nform|ng the Iearner about g
of the educational program.

e adaptation and support of foreign
since there are no foreign stud
fescarch activities durin

nts at Kainar Academy is

racurricular time are made for
students as well. For exa udent center "Mediator", organized
with the aim of forming a te expand erudition and scientific outlook,
deepening the gained theoretical knowledge on current issues and problems of pre-trial disputes
resolutions between_the citizens well as the development of students’ creative abilities,
developmenti ddr tﬁ gaj; Ttt) kill (g;ge m Ilf:) iversity administration
suggests a pr mn ng(fj EBE @?t( ttheir:'n_ gﬁ f e following areas:

e Awards, grants, discpunts for study. lK

. Enco ch
. Resear(fﬁzg‘:ln@n ergrarﬁal’telglnidI Zl:ad uate

diploma paper.
The Academy has a mechanism for recognizing the learners’ academic mobility results.

To provide the learners’ academic mobility and recognition of educational programs (of all
levels and forms of higher and postgraduate education) in the EHEA the universities of
Kazakhstan apply the credit transfer system of ECTS type (paragraph 4 of the order of MES RK
Nel52 dated 20.04.2011). The Academy provides the credit transfer procedure based on the
conversion factors both for students from foreign universities and the Academy students leaving
to study at other universities

The Academy has a system of internal monitoring of the learners’ academic achievements,
the quality of knowledge which is implemented through AIS «P latonus».

ttm

en |n 0 account‘when defending the
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Information about the results of evaluation the knowledge quality is available for students
through the AIS «Platonus» (every student, postgraduate has his personal login and password).
In addition, informing the students is carried by the advisors.

The research work of students and graduates (SRWS and SRWP) is one of the main
objectives of the Academy to be solved on the basis of the unity of educational and scientific
processes. The main purpose of the organizing and developing the system of scientific-research
work of students is to increase the level of scientific training of specialists with higher
professional education and revealing of the talented youth for further learning and updating of
pedagogical and research staff of universities, other institutions and organizations in the country
based on the latest achievements of scientific- technological progress, economic thought and
cultural development. The students and postgraduates are engaged in the research and creative
activities under the guidance of the teachlng staff within the framework of clubs. At the same
time the student gets the opportu ipate in the scientific- practical conferences,
forums, summits and congress i80S for research grants; publish scientific

rch work with students and
yat the level of the department

The teachin
postrgraduates by
at the Academy.

ent “Languages and Journalism” of Kain
external acade moblllty of students on the ba5|s of conclu

cademy implements the
greements with foreign
the internal academic
. For example, in the
framework of t and education between
the institution ' : A itute from 1 April to 30
April 2016 on ‘ Y ents DECIE 'Forelg language: two foreign
languages” a gue nd the pro 5 inguo-cilltural interference" was
read. ‘ ' ' N '

The tea i j rticipate in the scientific
work (SRWS). F of the specialty 5B011900
- Foreign language: i ] rences.

nt through the eyes of Youth" is
nd performance indicator are the
students' participation in the ¥ihe students of this specialty annually
participate in the Republican O lympi azUIR& WL. In 2015-2016 the 3d year student
of the specialty "Foreign language: two foreign languages” Tsilke Regina participated in the
Republican stpdent §cientific confefence ' uItiIinguaI education @ a factor of formation the
specialist ofaT1 (yla JE I][IE‘I] dZCIICY 10T

The research wotk of students is also cg?rled out §n the form of the diploma and
coursework. ~
In or@@d:mméllttﬁbamﬂ 8 Fldtca ARG 1 future specialists and
professional certification in the specialty the interning is organized on'the basis of educational
institutions of the Republic of Kazakhstan, law enforcement agencies; for students enrolled in
the specialty "Foreign language: two foreign languages” the scientific interning is organized in
foreign universities. For this purpose, the University signed a contract for the academic mobility
with foreign universities; the research internship postgraduates in the specialty 6M030100
«Jurisprudence» are arranged abroad as well.

In 2013-2014 academic year 11 graduate students have an internship in universities of the
Kyrgyz Republic; in 2014-2015 academic year at universities of the Kyrgyz Republic
(International University of Kyrgyzstan) - 15 graduates; in 2015-2016 academic year - 3
graduates in the University of Poland, and 26 universities in the universities of the Kyrgyz
Republic. The students of the specialty "Foreign language: two foreign languages” Avaliev A.A.
and Dusmagambetov A. had short term training in Academy of Tourism in Antalya (Turkey).

held at the Academy. ant elements o
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Upon completion the training, the students are given the documents of the state patternon
awarding the academic degree of Bachelor of the relevant specialty, on the second higher
education, on awarding the academic degree Master of Law and Master of Laws. The achieved
learning outcomes of a student are shown in the transcript.

The employment Statistics for the last three years shows that more than 90% of the
Academy graduates are employed on the accredited specialties.

The Committee recommends:

e To provide conducting the special program for adaptation of the first year students,
accompanied by an introductory course that contains information about the organization
of education and the specifics of the educational program;

e Document the procedures governing the learners’ life cycle;

e To increase cooperation with other educatlonal organizations and national centers the
"European network of nati enters on academic recognition and mobility
/ National Academi Centres” to provide a comparable
recognltlon ofq

\cademy the activities to the

e To syste nd improve the efforts to engage the learne
e To expan ortunities for internal and external mobility

cientific work, consulting;
rners and assist them in

e To inte / ith st 0" Create ions as a platform for

e To systerfiatizeNe the i . gifted learners creating
conditi ; _ .
EECn RO criteg 7 [ i ter of EP has a strong

proving, in O criteria -
unsatisfactory!

5) Standard "*Academ ing staff and teaching e

The faculty members of the Academy qualitatively and quantitatively is formed in
accordance with the requirements of MES of RK for implementing educational programs
according to the specialties. The institutional policy of managing the teaching staff is carried out
in the framework of the principles of the democratic approach to the management of the faculty
members and staff of the Academy as well as the combination of interests of the senior managers
and managed subsystem; availability of administration; observance of parity; promotion of the
teaching staff activity on the basis of competitive selection. == 111 ¢v

Information about the faculty members of the Academy are available on the official
website of the Academy.

When staffing the department with the faculty members special attention should be paid
tothe applicants with work experience in the specialty (investigators, judges, attorneys, lawyers).
At present the practicing teachers at the department are Apakhayev N.Zh. (a practicing lawyer, a
licensed attorney), Almaganbetov P.A. (a criminologist), Ashimbayev D.A. (an investigator),
Kopbaev D.Z. (an investigator-detective).

One of the conditions for ensuring the quality of teaching in high school is the amount of
teacher workload. All the planned work of a teacher is included in his individual plan, which is
approved by the Vice-Rector for Academic work and is the main document regulating the work
of a teacher in the staff position. All kinds of works of the faculty members correspond to the
mission, goals and objectives of the Academy as a whole. The structure of the individual plan of
the teaching staff includes educational work, educational- methodical work, scientific - research
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work, social and educational work, the relationship with the practice, career-guidance work.

The teacher’s individual work plan (TIWP) is made on the basis of a single form,
developed by the EMA. TIWP is made for one academic year, reviewed and approved at the
meeting of the department (Appendix). TIWP includes the following parts: educational work
(teaching load distribution per semesters, the reasons for underperformance or exceeding);
educational - methodical work (preparation for classes, preparation of educational materials);
work on the introduction of innovative technologies into the educational process; organizational
-methodical work. In addition, it includes the scientific work, professional development and
implementation of their results into the educational process, social activities, educational
activities, incentives and penalties, a comprehensive assessment of the teacher’s professional
activity and the conclusion of the TIWP performance by a teacher. The head of the department
control the TIWP performance for all sections.

The annual volume of the fac S’ educatlonal work or chairs is fixed by the
Rector, based on the approved ear, faculty staff and with account of
; ' Ork g from the curricular. The actual

workload of the teachg
For further j
introduction of ig

to 850 hours per year.
sed on computerization and
ess the effective system of

yvement of the quality of educatio
ation technologies into the educational '}

administration SEEKs to create conditions for the |n|t|at|ve and crea work of the employees,
with the accd dividua e cs and RSSO N ills, and in accordance
with the annual ] iry iona ents conduct training
courses inviting We el ient 3ctures, conduct "round
table" discussio ami ientif

Within the fra
languages in

lthe teachers of foreign
fars organized by the

professional dev

2012, the teache
KazNANS Mukha
Management in Spain,

pment, the faculty members prowde certificatg
.the department — Cand. Phil.sc., Profe
aliyeva G.O. completed scientific inte
315 -at the International Institue

Re_chair- Master

flrmlng their training. In
orresponding member of
p at the Graduate School of
DIMES in France.

At present the tea ‘ Va Z.K.is studying at the doctorate.
The topic of PHD doctoral™d \ dik berude kosibi-pondik mazmyndy
ylgileudin teorlyalyK zhane koldanbaly™ficgizder1" (business zhane ekonomikalyk baryt). The
same teacher is a member of the research project (in the specialty: "5B011900- Foreign
language: twqf foreign languages™) within PL "Modernization of*foreign language education
based on the ¢dghiti f_"ltg@@]tﬁj gical Qj 10 the"Peddgd§ical Faculty of Foreign
Languages, Kaz.UIR&Ft named after Ablalkhah A number of teachers of the department
completed training on the of JSC "National Ceritre of Professional development™ Orleu
"under the pr@r@{t&aﬂ!@lﬁf% Iel{_&f]o}dagd_@]a{[ ec]a{t]_et biK&Zakhstan universities.

The teaching staff takes an active part in the social events held by the Academy, other
universities, non-governmental organizations, centers, clubs.

Plan of the research work of the departments is discussed and approved at the beginning of
each academic year. The issues of research, improving the effectiveness of using the scientific
potential of the teachers with account of available theoretical and methodological teaching
manuals are constantly discussed at the meetings of the chairs.

In 2015, at the National Center for STR of RK there were registered the scientific
researches (applied) of Cand.Sc. Law, Kopbaev D.Z. on the topic "Actual problems of the
concept "plea bargaining arrangement"in criminal proceedings." (Reg.NeO115RK00317) and
Cand.Sc.Law. Apakhayev N.Zh. on the topic "Dini kylmystar: kylmystyx xykyk zhane
kriminologiyalyxk sipattamasy (criminoteology)" (Reg.# 0111RK00437). The results of research
work the faculty members use during the learning process ( lectures, seminars, etc.), as well as
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offered in the form of elective courses of the specialty. In addition, teachers of the Department
are the referees of scientific papers, scientific publications, and educational works. The chairs
hold the annual scientific conferences.

The teachers of the department have developed and implemented in the educational
process a number of teaching aids, trainings based on the results of foreign internships.

A learner can get acquainted with textbooks, educational - methodical and scientific
literature in the e-library of the Academy. Witha view to availability of information to the public
the web portal http://kainar-edu.kzis is designed at the Academy, which contains the detailed
information about the teachers profile (indicating regalia, position, scientific publications, the
subjects taught). This portal is annuallyupdated.

The Committee recommends:

e To continue the work on
prominent scientists, public

¢ To continue th

e To expand
mobility through
researches, etc .

e To co the teaching system and

engaging the highly qualified practitioners,

supporting and |
nities of the faculty mem
nge programs, participation in

e skills of young teachers;
local and foreign academic
cences, internships, mutual

- surve arners;
e Introd § according to the principle

e To send th for education in the doctoral
degree program with t ion of flnanC|aI support

e To provide the
members and contribute to the
and trainings;

e To conduct_outreach to ephance IT competency of the teaching staff, conditions of
teachers FMS ching, information -
communlcatliﬁmgjgﬁmmmmﬁt‘fg' iaa )
e To run a work on aij_ustlng the prlorltles of co sulting, research work, implemented EP

o o B AT LD R PR AR folopmen:

EEC marks that the zero criterion of this standard the accredited cluster of EP has a
strong position, in the 4 criteria - satisfactory positions, in 14 criteria - involves improving, in
0 criteria- unsatisfactory.

rt for research activities of faculty
wn reaching techniques, original courses

6) Standard ""Educational resources and student support system*

The priority type of activity of the department for training the future specialists is a work
aimed at getting by the students theoretical knowledge and skills. Inaddition, the university runs
a policy of supporting different groups and categories of learners.

Kainar Academy has the student-housing complex (HSC). The necessary life conditions,
cultural environment, living conditions for students who need the housing during the training
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period are created at the Academy. The provision of nonresident students who needs housing is
100%.

The information and library support of the educational process is implemented by the
university. For this purpose, the unified system of library and information provision is used. The
Academy library, equipped with the traditional and electronic catalogs, newsletters, online
resources provides the necessary conditions for learners’ exercising the independent study and
research. Inaddition, the learners have access to the library collections, including the general and
special literature, periodicals humanitarian and cultural orientation.

The library of the Academy has the electronic catalog for fast search of the electronic
version of the necessary literature and some separate textbooks, teaching aids
http://lib.enu.kz/kz/, http://catalog.enu.kz/,http : //enulib.enu.kz/, http://repository.enu.kz/).

There is anaccess to the local, Ru35|an and international databases:

-The Republican Interuniv onic Library (RMEB) www.rmeb.kzhttp:
Ilwww.rmeb.kz/ :

- the Kazakh

Electronic (KazNEB) www.kazneb.kzhttp:

Ilwww.kazneb.kz/
- “Adilet” w et.zan.kzhttp: //www.adilet.zan.kz/
- “Kitap” itap.kzhttp: //iwww. ikitap.kz/
"POLPR » Www.polpred.comhttp: /Awww.polpred.co

"RNL” .rsl. ruhttp [Iwww. rsl ru/

.sciencedin
blications 4

All elect
Academy po
in the Internet

For runn
functions the e
account has the abl

The portal EN
authoritative full-text da

v are laid out on the
<es it possible to work

n the corporate network
e feedback, the website resources are use
ion system of the faculty members’ wo
rowde feedback, write a complaint
created at the library. The
igital library

he Academy as well as
e learner in his personal
questionnaire.
> have the access to the world's
lons of the Russian State Library
RSL, East View, EBS 'Kni la Review, EBSCO; Science Citation
Database of Thomson Reuters, E nce» - the international scientific electronic
journal, database «e-library.ru», «K|berlen|nka" database, DOAJ (Directory of Open Access
Journals). Thefe is afn access to the fatalogs of the Kazakh Nationgl Digital library (KazNEB),
database "AdIEI](h libfapy 0T Nazatbayey Univeisity. [1 Y 1OT

To provide the administrative, educational Jjectives and the process of computer-based
testing the information and atlo al portal http://kaifar- edu kz.4 is operatlng at the University.
The automateg]ibfdrnfa€iof P]{:MC[;» @ttbYkdina K21 is operating as well.
All electronic educational- methodlcal complexes, developed by the ‘tniversity lecturers, are
available on the educational portal of the Academy, where the observance of copyrights are kept.
The teaching materials are also stored on the CD and DVD laser media.

In accordance with the signed agreements, the students have a full access to the library
fund of the National academic library of RK, the library "Gylym Ordasy" of the Science
Committee of MES RK, scientific-technical library of KazNTU named after K. Satpayev, library
of KazNU named after Al-Farabi, library of ASU named after Abai and other universities.

The postgraduates under the guidance of the faculty members of the Department conduct
the research work in the form of the preparation and publication of scientific papers, preparation
and defense of master's thesis, participation in conferences and seminars. One of the conditions
for the admission of master's thesis, as well as thedefense of thesis is taking examination of
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dissertations for plagiarism. The Academy introduced the author's program for plagiarism
checking.

As a part of the activities of the department for training future lawyers is a work aimed at
professional orientation of students and assistance in achieving career paths as well as the work
on providing the opportunity to acquire practical skills by the students. On the basis of the
laboratory "Criminalistics and Forensic expertology” (criminalistics polygon) the students
acquire practical skills for qualification of the socially dangerous acts, evaluation and analysis of
evidence in criminal cases, drafting the legal documents in accordance with the requirements of
the criminal procedure legislation of Kazakhstan. The learners also acquire the knowledge in the
field of operational investigative activity, forensic techniques and tactics of crime investigation.
The students’ participation in the work of the English club contributes to the acquisition of
language skills of the spoken language.

The Committee re

terial-technical base of Kainar
of specialized classrooms,

e To continue on further developmen
Academy (eqmpp" assrooms, increasing the

compliance wi

eTOI rk of si : availability of supporting
procedures; , :

e TO CcO resources and support
systems for stu

e To im staff according to the

programs (for

ithe extracurricular time;
S|b|I|t|es for the use of interactivg
8, academic advising to helps

teachers and acce®
e To expana®
order to provide inte
educational programs;
e To improve the work™e onalized use of online resources by the
learners providing the access in the extracurricular time and the use of online resources;
e To continue work on creating and really functioning electronlc library;

eToi p ts ;he ured information in the
context of dT&idﬁ ﬁrﬁﬁm Q%@ﬁﬁ , e notes, obligatory and
additional literature, practlcaltasks etc .;)

accreditation and rating

7) Standard "'Information Management and Reporting"*

The Academy introduced the following system of data collection, analysis and
management of information on the basis of application of modern information- communication
technologies and software:

= Information Management within the official website of the university.

= Management of educational-methodical information within the AIS Platonus. The
system provides the following features: managing the academic calendar, formation of individual
plans, placement of EMCD, formation of examination sheets, the current testing of students at
classes.

Website and Platonus provide access to educational resources and support systems for

students.

durces by the teaching staff in
Ents in planning and acquiring
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= MIS «TIRKEU», on the basis of which the electronic database of the personal files of
applicants is formed.

= The portal of distance learning «Moodle». At present the collection of educational and
methodological information for distance learning system is being carried out;

= The corporate e-mail domain kainar-edu.kz. The experts point out to the uselessness of
this mail.

= Video portal “Distance learning service” for the maintenance of video connection
between the employees of the university, organization of the videoconferences.

= |Information system of library management, which includes the library website,
electronic catalog in the "KABIS" system, access to the library resources: RIUEL (Republican
mezhvuzovkaya electronic library of Kazakhstan), the database of Web of Science Core
Collection, Journal Citation Reports, Derwent Innovations Index, Medline , Conference
Proceedings, licensed full text data onic publications - ELSIPRbooks, web portal
"Odebiet portaly.™

The structure an
those responsible fo
documentation.

Informati i ided: distributi ; unctions used by IP; the
presence of ant system on the servers;
access restricti ipment of premises with
servers to ens

information
curacy and timeliness are

ources, frequency, time interval,
ined in the internal regulatory

The rep@Iti \ inclt p S, reports on research
work and stud ‘ ina i e )f the President on the
activities of thé®ini obj f UPeQINing academic year are

heard annually

P |mplementat|on 0 e rmation of the combined
examination reC lists, the list of students Who are behlnd eIe

Matic approach to the collection
< of electronic documentflow. The

lation- communication technologies for
eliness and completeness of the information for

and analysis of internal™@
university poorly provides the
information management, as well ¢ :
decision making for improvement this work.

The Cpmmit recommend o th management of EP tqQ~provide the opportunity to
analyze the c[oIF]!(_ —ﬂia']:)ﬂ_ll@i]f identifying ahd @htiCipa tifg fisks.

The mechanisms‘of communication with the learners, employees and other interested
parties include: a survey of ents, meetings with administrati n con3|derat|on of proposals at
meetings of el dépdrtmdn ]1 ritéjeﬁ! Achddniic Bdard of iniversity. The faculty
members and students note that the proposals and recommendatlons of all people resonate in
administration decisions.

The informing system and feedback are aimed at the students and employees and
includes information boards at the departments, the functioning of the official university website
in three languages.

The experts recommend to provide the documentary consent of the students, staff and
faculty members for processing the personal data.

The students and academic teaching staff, employers are involved in processes of data
collection and analysis by means of questioning, interviewing and after wards based on them the
decision is taken during the meetings of the departments, EMC of the departments, EMB of the
Academy and the Academic Board of the Academy.

The Committee recommends:
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* To develop the program of informatization of the administrative activity and the
program of using the systems of statistics collection and analysis based on the results of different
types of activities.

* To ensure greater use of modern information- communication technologies for
information management.

e To provide the documented consent of learners, staff and faculty members for
processing the personal data.

EEC notes that in theO criterion of the given standard the accredited cluster of EP
has a strong position, in the 4 criteria - satisfactory positions, in 10 criteria - involves
improving, in 0 criteria - unsatisfactory.

8) Standard ""Public Informj,

and about implementation of EP
dia, social networks.

) etwork Vcontacte (Kainar),
stagram (https://www.instagram.com/kain ersity/), YouTube website
he university administration.

ademy dlsplays the_general information about the university, goals

y. In the lower part of
¥ automated information
EU», AIS «Bagalau,
mation posted on the
)dated if necessary.

ign the site contains only
ite of the Department for
g not familiar with the new

system «Plato
timetables, we
website, is da

information abo campaign "Pure Session”, references to th
Youth Policy. Theg€Xgerts point out that the faculty member,

under "Portal ATS". The ' esented in the form of blogs and
contain information about the ice, educational biography, awards and
prizes, as well as the general information about publications and e- mail address. The experts note
that there is a need for structuring the teachers pages (for example, alphabetlcally, according to

the spemalﬂej nd |mpleme (jtlon of options to search.
The ]&k Eﬂ)f ﬂ't]ﬂﬁr?ﬁ oft@r}oning the Rector’s blog

http://kgu. kz/mam/ru/blog rektora As already mentloned there are no questions and answers in
the blog. dﬁ L o i

At thelddGEehakd Lol io ek oAl sty about the expected
learning outcomes in educational programs, awarded qualifications in each program, about
teaching, learning, assessment procedures, information about the passing grade and the
educational opportunities provided to the students, about the opportunities of graduates
employment, the CED and reference book are notavailable. There is no information about the
interaction with the research / consulting organizations and educational organizations, about the
final financial reporting.

As a result of questioning 41% of learners are completely satisfied with the usefulness of
the website, partly - 53%.

The Committee recommends:
e To raise the public awareness about the results of the Academy activities.

e To provide information to the public, including the faculty members and learners about
the national programs of the country and education development.
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e To provide the more structured approach to the development of the site:

— to develop the regulation about the site;

— publication of information about the structural units of the university;

— ordering and extension of the faculty members directory;

— publication of information about the expected learning outcomes in educational
programs, awarded qualifications in each program, about teaching, learning, assessment
procedures, information about the passing grade and educational opportunities provided to
the students;

— publication of information about the graduates employment opportunities;

— publication of information about interaction with the research / consulting organizations
and educational organizations;

— publication of questions and answers in the rector’s blog.

d the accredited cluster of EP has a
3kiteria - involves improving, in 0

EEC notes that th
strong position, in 3
criteria - unsatisfac

satisfactory positions,

9) Standards i Fcontext for individual specialties
Inthe J ; :
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Depending on the situation, the teacher himself chooses the most convenient forms of
learning. i
As paft,af tml "FoFei ge:mlforeign languages" the
students acq ummﬁﬁ mﬁrﬁﬁgﬁgﬁ ut equire practical skills of
teaching foreign languages with the use of the varie(tj of methods and forms, as well as the
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¢ To consider the possibility of including in the graduates programs of EP "Foreign
language: two foreign languages” practical courses in the field of psychology,
communication, personality and behavior analysis, techniques of conflict
preventing and solving, motivation of learners;

¢ To improve the work on raising the literacy of the program graduates in the field of
information technology;

¢ In the process of EP development to focus on increasing the various types and
forms of practices with the possibility of conducting the workshops and
discussions of the latest teaching methodologies and technologies at the
Academy;

¢ To involve the prominent scientists-practitioners, foreign practitioners in the field of
specialization who use the cutting-edge teaching methods.

"Round table";
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EEC marks that in the field of study ""Education™ in O criterion of the given standard
the accredited cluster of EP has a strong position, in 3 criteria - satisfactory positions,in 3
criteria - involves improving, in 0 criteria- unsatisfactory.

In the field of study “Law”

The prepared siteof the Academy and AIS Platonus provide the access of the educational
resources and support systems for learners, including the availability of statistical information,
news, research findings in the field of jurisprudence.

The portal distance learning «Moodle» was put into practice at the Academy. At present
the collection of educational-methodological information is carried out for the distance learning
system.

The video portal Dlstance le
among the employees ofthe

isavailable for maining the video connection
videoconferencing.

includes the site of the library,
ccess to suchelectronic library
of Kazakhstan), database of
novations Index, Medline,
ications - ELS IPRbooks,
electronic versions of

electronic catalog in
resources as: RIU
Web of Science
Conference Pro
web portal "
newspapers, ¢

In addi
educational ma

The st
"Jurisprudence’
employed.

publlcan interuniversity electronic ]
ollection, Journal Citation Reports, Der

- 2014 - Alda
Administration
- 2015 - Mayyrov Zh.
International Academy of Kyrgyzstan.
Indicators of the graduates employment in EP Bachelor’s degree “Jurisprudence”

attulin S., Yaschenko A .-

! | 1 1 r
Gradu | Numige i m i roII ey W Unemployedincluding
ation | of qn Céelgp ”y[ @I maste&sg"-' I\ngﬂ?’ O‘J[ltjl]I-maternityleave
year | graduate " . | degree % specialty. ,

s accredftation ang rating

2013 | 357 86% 60,72% | 0,28% 25% 14%
2014 | 362 85% 74,7% 0,3% 10% 15%
2015 | 115 90% 72,4% 2,6% 15% 10%

The Committee recommends:

e To continue the work on the development of the educational program with the focus on
acquisition and mastering skills which are in demand in the labor market by the learners within
EP;
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¢ To increase the number of disciplines and activities in EP aimed at getting practical
experience in applying theoretical knowledge by the learners (productive practice, passing
apprenticeship, participation in the lectures and seminars of the practitioners, etc.).

EEC stresses that in the field of study “Law” in O criterion of the given standard the
accredited cluster of EP has a strong position, in 3 criteria - satisfactory positions, in 3
criteria - involves improving, in O criteria - unsatisfactory.

Independent agency for

accreditation and rating
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RECOMMENDATIONS FOR KAINAR ACADEMY

e To develop the unified policy of quality guarantee and the development of the quality
guarantee of the Academy, showing the links between the research, teaching and training that can
be referred to any activity to be published;

e To develop the internal requirements for documentation management, records
management, to develop the procedures for managing all kinds of activities, to provide
availability of the necessary base of the regulatory and guidance documents of MES of RK, to
implement the quality management system (QMS);

e To develop a long-term development plan of educational programs, including at the
level of departments the development plan for EP "Jurisprudence”, EP "Foreign language: two
foreign languages™ based on the analysis of its functioning, the area of the university activities to
meet the needs of the emp oners learners;

e To provide the ograms implementation success, to
make systematic anal e educational programs at the
individual level, at nits, whereby to develop the
corrective action

e To desi
experience of
the field of e

formation on implentel
| of departments and other str
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e To run k with the heads of departments, faculty

ers, learners for clarifying
ument, according to which

e To run a wo
clarifying the value and bas
term development plan of educatio .

e To regulate the overall process and procedure of the educational programs approval
through the develo nt and syst matlzatlon of the regulatory— ministrative documentation
and emsuring BEYORIOEINRENL agency [or

e To develop and plementthe unified proeedure and cumentatlon requirements at the
Academy, and therefore to dEtermlne the responsible stquctural unlts and respon5|ble employees
for compliancg) it e Precka ey driidogUmeiptiaarde A | 111 2

e The departments should use information systems for displayingtheir work on managing
and implementing EP, particularly AIS «Platonus», the Academy site;

e To consider the possibility of updating the material -technical and information
resources, strengthen human resources;

e The faculty members and learners in full should use the personalized online resources
with access in AIS “Platonus” during the extracurricular time. Besides, the teachers should
complete their personal pages in AIS with necessary for learners the educational and teaching
materials;

e To improve the work for conducting the systematic analysis of the revealed
inconsistencies, the need for conducting the corrective and preventive actions and the
effectiveness of changes with the purpose of determining the impact and efficiency of the
departments’ activities and determining further development.

culty members and learners for
on, procedures for designing the long-
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e To improve the work on identifying the degree of satisfaction the needs of the faculty
members, staff and learners, rapid response and remedy of any found deficiencies.

e To develop the internal order for documenting the procedures of design and evaluation
of the EP quality with displaying the frequency, forms and methods of monitoring the EP quality;

e To introduce the external review and evaluation of EP by bringing to the discussion the
external experts (local and foreign), partners, public;

¢ To intensify the work on engaging the faculty members, learners, postgraduates, public
for discussion and improvement of the EP quality;

e To clarify the requirements for educational programs according to their specificities,
level of education, as well as the technologies used, with the account of the need for
implementing distance learning;

e To study the similar EP of leading local and foreign universities and to run a work
towards harmonization of the edu
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educational institutions;

e O run a

ducational programs with foreign

ong the faculty members, lea nd staff of the Academy on
\ evelopment;
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e To regulate the roced ure of knowledge assessment 6T independent work of students, in
terms of determ|n| the tra QT nterla and tools (methods) of‘the adequate assessment;

e TO fcﬂrE ﬁr bk tklofricelrt gistrar fa H)]J se of systemazing the
work on evaluatlon of students' progress in the educational trajectory and the
learners’achievements;

e To improve the internal procedure of monitoring and analysis by the chairsthestudents
satisfaction with interning;

¢ To provide the conduct of the special program ofadaptation for the first yesr students,
accompanied by the introductory course that contains information about the educational
organization and the specifics of the educational program;

e To document the procedures governing the learners’ life cycle;

e To increase cooperation with other educational organizations and national centers the
"European network of national information centers on academic recognition and mobility /
National Academic Recognition Information Centres™ in order to provide a comparable
recognition of qualifications.

tize the activities for sponsoring the gifted (t ) learners at the regional

raining of the secondary

k on improving the school- lea
' y of raising the threshold level

to this end, to consider the p
ion to the Academy, .

ng the foreign scientists, lecturers for
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e To continue work on adjustingthe Academy activities tothe Lisbon Recognition
Convention.

¢ To systematize and improve the work on engaging the learners in the scientific work,
consulting;

e To expand opportunities for internal and external mobility of learners as well as to
assist them in obtaining the external grants for learning;

¢ To intensify the work with students for creating the student organizations as a platform
for exchange of views, discussion;

e To systematize and regulate the mechanism of supporting the gifted students with
determining conditions, forms and methods.

e To continue work on selecting and engaging the highly qualified practitioners,
prominent scientists, public and polltlcal figures;

¢ To continue work for S

e To expand oppo
through exchange pro

ing the skills of young teachers;
ocal and foreign academic mobility
ernships, mutual research, etc .;

nt of the teaching system and
lity of teacher performance

icipation in the conferen

nts;

ows) afd learners;
actlities ac@ording to the principle

r learning in a doctoral

faculty members’ research
g techniques, original courses

activities and contri
and trainings;

e To conduct the e competency of the teaching staff,
conditions of motivation of the te e use of innovative methods and forms of
education, information - communlcatlontechnologles in the educational process;

e TO rry the work justm the priorities of co sultlng, research work, EP
implemented Or Etm{f_ I{_%s}l] of @%@QT{C forif 65 |of the state development,
national pollcy inthe sp e of education, science and Innovatton development;

e To continue workjen further development pf material- technical base of Kainar
Academy (eqta;@u_a,p@s@lab’@@trm@meamm of §pek kel @oms, modernization of
computer park and increasing the number of interactive whiteboards, projectors, access points to
Wi-Fi, repairs of the building and premises, adjusting the rooms in compliance with the sanitary-
epidemiological norms and requirements);

e To improve the work of the learners’ support services and availability of supporting
procedures;

e To conduct regular monitoring and analysis of the resources efficiency and support
systems for students, competencies of staff involved;

e To improve the technological support of students and teaching staff according to the
programs (for eg, online teaching, modeling, database, program of data analysis);

e To improve the work of the Academy portal and AlS «Platonus»;

¢ To continue to enhance the personalized use of interactive resource by the teachers with
the access in the extra-curricular time as well;

the development of their own_i
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e To expand the possibilities for using the interactive resources by the teaching staff in
order to provide interactive academic advising to help students in planning and developing the
educational programs;

e To improve the work to enhance the personalized use of online resources by students
with the access during the extracurricular time and the use of online resources;

e To continue work on the formation of really functioning electronic library;

e To improve the work of departments on formation of the structured information in the
context of disciplines (presentation materials, videomaterials, lecture notes, obligatory and
additional literature, practical tasks, etc .;)

e To dewvelop the program of informatization of the administrative activity and the usage
of statistics analysis and collection systems based on the results of different activities.

e To ensure greater use of modern information-communication technologies for
information management.

e To provide the
processing of personal

ers, staff and faculty members to the

e Toraise my activities

e To provi rmation to the public, including facult bers and learners about the
country's nation elopment programs and education.

e To pr

-tod

- public

- orderi

- publi Dmes in the educational
programs, learning, assessment

procedures,
students;

dortunities provided to

communication, personalit
conflicts, motivation of students I
foreign languages";

e TO IT Gthe work of rajsing graduates’ literacy of educational programs in the field

of informatio gg (
eTO focus ont E) c(;éal;le{;') f\;;rllglulé ty&t:al S?rggolrgs' kf practT-geIs with the possibility of

conducting workshops andydiscussions of the Iatest teachin Jnethodologles and teaching
ichrologies YR E1aEE0Y EP B EKMIED aFVFYCHe i [ 1110

e To involve the prominent scientists-practitioners, foreign practitioners in the field of
specialization, who use the cutting-edge methods of teaching

e To continue the work on the development of educational program with the focus on
acquiring and mastering the skills by the learners which are in demand in the labor market within
EP;

Iques of preventing and solving the
e graduates of EP "Foreign language: two

e To increase the number of disciplines and activities aimed at getting by the learners the
practical experience in applying theoretical knowledge (productive practice, passing
apprenticeship, participation of practitioners in the lectures, seminars, and etc.) in EP.
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PARAMETERS OF THE SPECIALIZED PROFILE

Ne Ne Evaluation Criteria Position of the
educational
organization
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Standard “Educati gram Management”
FHEI must have a published quality assu +
1 1 Y. 1
polic ality assuranc t torefl +
2 2 io ch, t in
e I must def@nhstraté” the deve nof a +
3 3 aligy assurance culilire.
ualif§g assurance icy®8hould also r @ any [T +

4 4 tivi nduct he pafigers (o in

university demonstrates development of
on the analysis of its performance,
ing of HEI and its narrowness to

regular review 0
monitoring of their implementation, assessment of
th%hlevement of _learning objectlves meeting the

ereldei e ) gl S T e

educational grogram.

I=l

o

TS mm?‘tﬁit“&mﬁiem@pﬁmg '

The HEI provides the awareness of stakeholders on
the con-tent of the mission and strategy and
processes of their formation.

8 8 The institution must involve representatives of +
stakeholder groups, including students, academic
staff and employers in the formation of the EP’s
development plan.

9 9 The university must demonstrate individuality and +
uniqueness of EP’s development plan, its consistency
with  national development  priorities  and
development strategy of the EO.




10 10 | The HEI must ensure compliance of the EP’s
development plan with available resources (including
financial, information, human resources, material and
technical base).

In the EO all major business processes governing the
11 11 | implementation of the EP should be documented.

12 12 | The HEI must demonstrate an accurate designation of
those responsible for business processes, a clear
allocation of staff duties, and delimitation of
responsibili-ties of collegial bodies that participated
in the EP implementation.

13 13 | The institution systematlcally analyzes the
information on the i ptation fthe educatlonal
program and.ge

ion of the educational progra
such as the ™

14 14

15 15

The EP Ma

16 16

17 17 of planning, developmen

18 18 d identification th ' educe
these risks; =

19 19 | monitoring, includi orting processes,

which allows to determine the dynamics in the

activities and the implementation of plans; r
2070 | PR (30 TO¢ [ ek ey 0T
eme%gn of (l;: corrective- ang1 pres)éntlve
actlons
CTU BT EGU = VYT e rating
22 22 | assessment of productivity and efficiency of activity
of divisions and their interaction;
23 23 | interaction with the employers.
24 24 | The institution must involve representatives of

stakeholder groups, including students, AS and
employers as part of collegial bodies of education
program  management, and  ensure  their
representation in decision-making in terms of the
educational program management.

25 25 | The EP management must ensure measurement of the
satisfaction degree of needs of AS, employees and




students, and demonstrate the evidence of elimination
of defects detected within the measuring process.

26 26

The EP management must demonstrate the evidence
of the openness and accessibility of the management
and administration to students, faculty and employers
(office hours regarding personal questions, e-mail
communication, etc.).

27 27

The HEI must demonstrate that availability of the
communication channel through which any interested
person can make innovative proposals in order to
improve the activities of the management of the EP.
The university must demonstrate examples of the
analysis of these propg Relsthe implementation of
such proposals

Total 10 andard

20

Standard
Program"

"Deve

t and Approval of the Educafiohal

28 1

¥ university should define and document
procedures for the quality ofthe educatlonal progra’
elopg B3 atlon g cy,

d 0 SSE ing
0oge S

29 2

e Mhiversity shg
rio review
g ralr > |

30 3

: b|ISh a prd T
1 tormg of |onal

[he |nst|tut|on must determine the requwemen s fQ
. educational programs according to

SPECHiicities, levels of education, as well agsy
techR@IBgies used, including remote ones.

31 4

The URIVEEsity must demonstrate that..ok
educationa

oped
graduate _mael cluding
knowledge, sK ( pEtence.

32 5

The institution must de dte the participation of
the faculty, employers and students in the

][deve pment of edugational programs, ensuring thé

B fo) Ervidel @Videhce cirel Eriiéyey 2

typical re resentatlves of employers:

DT

33 6

|"'|J'|

collective bodies.

|G GIAAT BRI el Mol L 081

34 7

EP management must clearly define the EP
objectives.

35 8

EP management should demonstrate the logic of
curricula and training programs compilation, in
particular the reasons for the inclusion of a list of
subjects in the curriculum, the reasons for assigning
the post or prerequisites.

36 9

EP management should ensure that the names and
content of the disciplines are relevant to areas of

study in science / society, etc.
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37 10 | The institution should determine the content, scope,
logic of constructing student's individual educational
trajectory.

38 11 | EP management must demonstrate the continuity of
the content of educational programs at different
levels, including the logic of the relationship of
academic  disciplines, their consistency and
continuity.

39 12 | EP management must provide an annual revision of
the content of curricula and training programs, taking
into account changes in the market, employers
students' and teachers' needs

40 13 | EP management pemstcate the impact of
disciplines og professional

41 14 ity of the EP must be clearly™@

ik hstani credits and ECTS.
42 15 +
43 16 or
fanization
ip. |
44 17 i e that the,
( - 'sub jectSEaREIEoTte
ilable to the students

45 18 important factor is the harmonization of

of educational programs with si
| programs of leading mternatl
‘ catlonalorganlzatlons .

46 19 | An of joint
educational p educational
institutions.

47 20 | An important factor is the cooperation and exchange

V¥ ey e tateh sl 1 sha g ()

48 21 | EP management must ensure that research elements

A Q'Fe:m(i“ﬂeﬁflﬁ the-content of EP-, nr] ratiro

-l U IILLTRL I.Lll | Tc&éll.ﬁ)}._tlhe §t§r'rda+él

Standard "'Student-Centered Learning, Teaching and Progress
Evaluation™

49

1

EP management must provide equal opportunities to
all students, regardless of the language of instruction
on the formation of individual educational program
aimed at the formation of professional competence.

50

EP management should ensure the harmonious
development of students in view of intellectual
development and individual characteristics.

o1

EP management must ensure the implementation and

effectiveness of active and innovative learning
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methods.

52 4 EP management must ensure its own developments
in the field of academic disciplines teaching
methodology.

53 5 EP management must demonstrate the existence of

feedback system for the use of various methods of
learning and knowledge control.

54 6 EP management must monitor the student’s
independent work control and the adequate
evaluation of its results in the process of
implementation of the educational program.

55 7 EP management must monltor the satisfaction of

students by passin

56 8
57 9 ‘
oring system for the improvement of
on the educational trajectory
7 s of the learners.
58 10
59 11
‘ ing outcomes and objectives of the program
iteria and evaluation methods.
60 12

Standard "'Students"*

61 1 Management of EP should demonstrate policy of EP
m]tlon of the students' contlngent starting frol
B s W yRaionjapd '%‘ECIT@ parency(|)
of the p¥rocedures. The proced fes governing the
cycle of the rtudents study period must be approved

acepeeltation and rafing

I=l

62 2 Admission and enrollment in the educational | ™
program must be accompanied by an introductory
course that contains information about the
organization of education and specific education
program.

63 3 Management of EP should foresee the special
adaptation and support program for foreign students.

64 4 Management of the EP must demonstrate the
conformity to the actions of the Lisbon Recognition
Convention.

65 5 The institution should cooperate with other
organizations and national education centers




"European Network of National Information Centers
on Academic Recognition and Mobility / National
Academic Recognition Information Centres" in order
to provide a comparable recognition of qualifications.

66 6 Management of the educational program must
demonstrate the existence and effectiveness of the
mechanism for the recognition of the results of
academic mobility of students, as well as results of
additional, formal and informal learning.

67 7 EP management must demonstrate the effectiveness
of the monitoring of academic achievements of
students.

68 8 EP management m ate awareness of the

main roles L@ dents based

on lea

69 9
70 10
stuc nts in research work and consulting.
71 11 i and EP managen
72 12
73 13

associations.

74 14 | EP management must enable students to exchange
and expression of their opinions — for example,

][ih.rglbmbe Lnterpet forumand student organizations.
75 [ 15 1 EP‘mdnagerhentimust dehionstrate-the lopbration of|

the feedback system support for students, including

*....-'
1—{=

aleEpEtnsei g Fatt o
76 16 | EP management must demonstrate the existence and ]
effectiveness of the mechanism of support for gifted
students.

Total for the standard

Standard “Academic Staff”

77 1 The University must have an objective and
transparent staff policy, including employment,
professional development, ensuring the professional
competence of all staff.

78 2 The administration of educational program must




demonstrate the compliance of HR capacity of
academic staff with the eligibility requirements,
levels and the uniqueness of educational program on
the basis of the recruiting system.

79 3 The administration of EP (educational program) must
demonstrate the awareness of liability for its
employees and their favorable working environment.

80 4 The administration of educational program must
demonstrate the changing role of teacher in the
context of transition to student-centered education.

81 5 The University must provide the public with the
access to information about academlc staff, |nclud|ng
academic staff dire eS )

82 6

83 7

84 8 university ad ministration must show the supp

esearch activities of academic staff, and pro
tween research and teaching.

85 9 ieersity administration must s

inistrative
compliance personal
development of faculty with strategy development.

86 10 | The administration of EP must involve experlenced

ing SCi a =
| eiekn peteet et BEhess “for

87 11 | The Administration of EP must ensure the concerted

+ action, . - pr, i I Ayaut .
alpaeditgritsheane faiihg

88 12 | The administration of EP must ensure the system of
professional and personal development of faculty and
staff.

89 13 | The Administration of EP must ensure monitoring of
academic staff satisfaction.

90 14 | The Administration of EP must involve the academic
staff into the practical activity in the field of
specialization on a permanent basis.

91 15 | The Administration of EP must demonstrate 1T-

competence of academic staff, the conditions of
motivation for the use of innovative methods and

forms of education, information and communication




technologies in the educational process.
92 16 | An important factor is the development of academic +
mobility of teachers, to attract the best foreign and
local lecturers and conduct joint researches.
93 17 | An important factor is the participation of academic
staff in social life (academic staff’s role in the
system of education, in the development of science,
region, creating a cultural environment, participation
in exhibitions, creative competitions, charity
programs, etc.).
94 18 | The administration of EP demonstrates the +
compliance of the pr|or|t|es of consulting, research
work, implemente with the topical
Total for the staf 14
Standard " ational Resources and Student Supp
System™
95 1 +
96 2 +
97 3
98 4 L university must ensure the exrstence
e functioning of information and fee
99 5 +
support  sys the
competence of the invo
The unlver5|ty must create Iearnlng environment that
][refl(éi he specificsjof the ducational programs | 6
I1C E‘I] d2CIICY i{}l
100 6 technological support of students and the téaching +
& staff in acco d‘a rth EPs (e. on—IlTe educagion, |
A hobl imatlch Tatihg
101 7 personalized mteractlve resources (with the access in | +
extracurricular time), including teaching materials
and assignments, ensuring the possibility of self-
assessment of students' knowledge through remote
access to the university portal;
102 8 interactive academic consultations to help students +
plan and develop the educational programs, including
personified interactive resources;
103 9 professional guidance, assistance in choosing and
achieving career paths;
104 10 | the sufficient number of classrooms, equipped with +
modern technological means of teaching, educational
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and research laboratories, educational and training
grounds, technoparks with modern equipment,
complied with EPs, sanitary-epidemiological norms
and requirements;

105 11 | the sufficient number of computer classes, reading +
halls, multimedia, language and scientific- methodical
classrooms, the number of seats in them;
106 12 | the book fund, including the fund of educational, +
methodical and scientific literature on general
disciplines, basic courses and majors in print,
electronic versions, periodicals in the context of
learning languages;
107 13 | structured mforma 10 geate xt of disciplines. +
. geos, lecture
108 14 ability of scientific databases and el€€ +
fic journals;
109 15 ravailability of electronic versions of publis
110 16 i8
ey m I
111 17 I-FI and S8 10 educatio
112 |18 n alofl EP W cof
, publish ‘
odical materlals in open access.
113 19 "ng equment and programs must comply w +
Total for the 3 11
Standard «Informatio
114 1 The university should*p¥ovide™proper functioning of +
information collection system, information analysis
and ymanagement jon the basis of up-to-daf
][PT@“ 'P')[?CPWJQNWSOH/@THCV [OT
115 |2 The university decides on the amodnt and structure +
of periodically updated information and | the
clLueréorinel fe: {Q [for)ieliab ity B tmﬂie'ébﬂlg
the information in accordance with the university | *
development strategy.
116 3 The university provides up-to-date, reliable and full +
information and its storage.
117 4 Educational program leaders should show the +
evidence of making decisions based on the analysis
of the facts.
118 5 The system of information collection, its analysis and +

management should be used for maintaining the
quality of the educational program.

The information collected and analyzed by

educational organizations should take into
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consideration the following:

119 6 dynamics of student contingent in the context of its +
forms and types;
120 7 students’ progress, achievements and dismissals;
121 8 students’ satisfaction with the educational program
and quality of education at university;
122 9 availability of the resources and support system for
students;
123 10 | employment and career advancement of the alumni.
124 11 | Leaders of the educational program should show the +
ability of the information analysi
125 12 +
126 13 +
127 14 +
Y i
Standard «In ofthe Pub " I
128 1
ct|V|ty in general and educatlonal programs i
gular. The information should be clear, con
129 2 the EP should use various
general public and _si#
The university 7 e information
that characterizes the university in general and
educational programs, in partlcular on the web-site,
=i I rpw .
leleneneimes gangtor
the following information:
130 |3 4 mgﬂg i'm tlomrpl m ¥ +
abvcrerIatt ‘tathg
main learning outcomes and qualifications;
131 4 adequate and objective information about the faculty,
personal sites, in particular;
132 5 transparent information about complaint handling +
and virtual complaint book;
133 6 information about cooperation with other scientific / +
consulting organizations and educational
organizations suggesting the same educational
programs;
134 7 information and links to the results of the external +

evaluation.
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135 8 Participation of the EP in ranking and ratings is the
important factor.

Total for the standard

Standard “Standards for individual EP”

EDUCATION

Educational programs in the field of ‘Education’ should meet the
following requirements:

136 1 EP leaders should demonstrate that graduates of the
program have theoretical knowledge of psychology,
communication skills, personality and behavior

analysis, method panagement and
student moti
137 2
138 3
tlvatlon
oIs)
139 4
140 5 " ' i ern

isiting lectures and classes given by dlffer

course in t
practitioner;

141 6 EP students should_know pedagogy and education

| rreteptectetie g eyt

DI

Total for jhe standa _rd

JO8 % F.I'I'I' }:nl'ﬂl o T L 1‘!‘1.'[".1
LAW aCCealitation alta Tatil

-
i e

Educational programs in the field of ‘Law’ should meet the
following requirements:

142 1 EP leaders should demonstrate that the EP is based
on the latest achievements of world science and the
best practices in the field of specialization and use of
modern and advanced teaching methods;

143 2 EP leaders should provide students with access to the
most up-to-date and relevant information (statistics,
news, research results) in the area of specialization

on paper (newspapers, statistic data, textbooks) and
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in digital format;

144

Objectives and expected learning outcomes should be
aimed at students' getting specific skills demanded by
the labor market;

145

EP leaders should demonstrate that graduates of the
program have the skills that are really in demand at
labor market;

146

EP should include a substantial number of courses
and learning activities aimed at students' getting
practical experience and applying theoretical
knowledge, such as internship, work placement,
participation in lectures and seminars of practitioners,
etc.;

147

EP leaders
and exa

t analysis

umni successful e

Total for the

91

Independent agency for

accreditation and rating
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